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@ American Arbitration Association Employment Arbitration Rules Demand for Arbitration

Dispulr Rrsulution Sevviers Wanldwidz Pleose wisit our websile b wow.adrorg {f you would like lo file this case online.

Please visit our website at www.adr.org if you
wonld like to file this case online.
AAA Customer Service can be reached at 800-778-7879

There is no additional

Mediation: If you would like the AAA Io contact the other parties and atiempt lo arrange medigtion, please check Hhis box., adwinisraive ee for this sevvce.

Parties (Claimant) Clifford E. Hainas and Hollie B. Knox
Piotr Nowak Representalive’s Name {if known):
Name of Claimant: Haines & Assoclates
Firm (if apphicable):
112 1st Ave. North '
Address; 1835 Market Street, Suite 2420
Address:
Naples FL !
City? o g’:} 102 Philadelphia _PA 19103
) City State Zip:
Thone: P - —— 1 215246-2200 _  _ 215 246-2211
Phane: Fax:
Email Address: - { chaines@haines-law.com; hknox@haines-faw.com
y Emdil Address.

David Landau
Representative’s Nome (if known):

Parties (Respondent}:

Fennsylvania Prof. Soccer LLC and Keystone Sports and Ent, Duane Morris LLP
Name of Respondent: Rrm Gf upplicable): e
2501 Ssaport Drive, Swilch House, Suite 500 30 South 17th Street
Address: Addiess:
Chesler PA 19013 Philadelphia PA 19103
City: State Zip: City: e Zip:
610 497-1505 610 497-3309 o 945 9701230
Phone: Vax: Phone: fax: T
; dlandau@duanemorris.com
Email Address: Email Address: =
Claim: What wasfis the employee’s annual wage range? In detail, please desciibe the nature of each claim.
Notz: This question is required by Califortia loan, You may attach additional pages if necessary:

v . Wrongful larminalion, altegedly “or cause,” of professional soccer coach and
{2 Less than $100,000 11 $100,000 - $256,000 & Qver $260,000  [Team Manager of Philadelphia Unlan, a Major League Soccer team. Also, lack

of good faith by Respondanls lnsofar as no nolice or right to cure provided as

Amount of Claim: !In excess of $1 nilllon j required by the contract. Respondents assert (hal the contents of a MLS report
o are part of the reason for termination, yel refuse to provide Clalmanl with a
Claim involves: copy of this document.

{2 Stanuorily Protected Rights & Non-stanjtorily protected rights

Other Relief Songht: X Arbitration Costs & Attorney's Fees toterest R Punitive/Exemplary Damages Other: |tm1~qv_v_ﬂ_l::_m_s_oumwmm!

Neuiral: Please desuribe the qualifications for arbnirator(s) Hearing: Estimated time needed to piesent cast at hearing:

10 hear this dispute: . Homs: 1000 e Daps 200
Expetience with contracls of professional athlstes/coaches, N
Rearing locale: Philadelphia, PA

) Regnested by Claimant &) Locale provision included in the contract

Filing Fee: ) Employer-Promulgated Plan fee requirement or $175 fmax wmounl pev AAA vules)
(] Standard Fee Schedute for individually negotiated contracls [®) Fiexible Fee Schedule for individually negotialed contracis
Amout Tendered; $2,500.00

Notice: To begin proceedings, please send a copy of this Demand and the Arbitration Agreement, along with the filing fee as
provided for in the Rules, to: American Arbitration Association, Case Filing Services, 1101 Laurel Oak Road, Suite 100
Voorhees, NJ 08043. Send the original Demand to the Respondent,

Pursuant to Section 12843 of the California Code of Civis Procedure, consumers with 8 gross monlhly income of Jess than 300% of the federat poverty guidclines are
entitled to 8 waiver of arbiteation fees ond costs, exciusive of arbitrator fees, “This faw applics ta all consumer agreements subject to the California Arbitration Act, and to
att arbitrati Jucted in California Only those disputes arising out af employer promulgated plons are tncluded in the consnmer definition. If you believe
that you meot thesc roguiivemonts, you nwmst submit to the AAA a declaration under oath regarding your monthly inconte and the number of persons in your houschold.
Ploasc contact the AAA’s Western Case Management Contor al 1-877-528-0879. If. you have any questions regarding lhe waiver of administretive fees, AAA Cose
Filing Scrvices can be reached al 377-495-4185,

Signature of claimant or represcntative; &%&4 O gﬁ % X‘# bate: 12-5-12
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EXECUTION COPY

ER EMPLOYMENT AG: NE

“This Manager Employment Agrepment (the “Agreement”) s made and entesed into as of
Sune 1, 2009, by wnd beiween PENNSYLVANIA PROFESSIONAL SOCCER LLC (the
“Ciob™), which Has entered hio an expension agresment 1o become the oparator of the Major
Leagua Sovcer (the “League™ team ourrenily kuown as the Philadelphis Union, which is
sohedulted to begin playing I the Leaguo during the 2010 season (the “Team™), and PIOTR

NOWAK. (“Manages™).
) WITNESSETH -
In consideration of the mutual prowmises hevelnafior contalied, the parties hereto promise
and agree a3 follows: ‘ )
L EMPLOYMENT

(A)  Subject to the teoms and conditions set forth hereln, Chib hemby employs
Managst 10 be, and Manager aoeepls enployment es, the sole manager of the Team and the
Club’s sooser operations; provided, howavet, that the parties acknowledge that such employment
role a3 manager Iy sepanyte and apart fom the rele of manager of fhu Club surrently served by
Joy Suparmuan wdor the Deolaware fimiled Lisbllity Company Act and Limited Liabilly
Company Agreement of the Club, In this regacd, the partios agres ihat Manager shail have the
g?‘iow)!ng doties and rendsy the followlpg skilled services throughout the Tern (as defined

ow):
(1)  amanging for, conducting and supcrvising the Team’s practices, training
camps and training sassions;
(2)  coaching as head conch (he Team iu al} exhibition, reguiar season, playoff,

toumament, intermationgl and othier pames and, in conneelion thorewith, deoldlng the |
Team’s trotics for such gamos;

(3)  preparing for all games played by the Team, inoluding developfiig pame
strategles and shipervising the sconting of vpposing teams;

{(4)  overseeing offsenson player devolopment prograns for the Team;

. {5) nesisting in the scouting, evalation and reomitment of potential phayers
for the Team and In the proparation for the League drafl;

(6)  consulting and edvisiug with respoest {o the compesition of the Team's
voster (o.f1, player signings and player frades) and Club sgrees to consult with Mupages
prior to deformining the coreposition of the Team’s roster;

(" consulting and advislag with respeot to the composition of the Team’s

coushing el aad Cinb aprees to consult wilh Mannger prior o determining the
composition of the Team's toaching staff,

L
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(8) diresting and suprvising the Team's conching staff and treiners end
coordinating with the Tenns dootor and other third-patly personnel that provide medical
services for the Tean,

(9)  enforcing Team Rules gnd league Rules (each as defined below)
applicable to the Team’a playars, coadhing stoff, tminers and doctor;

(10)  overseeing fhe Club’s youll development nofivitics;

(11) perticipating in promotionat, sponsorship and pablio relavons notlvities
requested of him by Club upon reesonable prior totice, Meluding, but not imited to,
toke!, game, Team end Stacium (a3 dafined bolow) promotions, olfnlos, spesches,
interviews, photo sessions, public appeamuces, sponsor activities and paicipatiog in
tolovision, radlo and [nternet programs festuring the Team, o the exient such aotivities
are not exceaslve in number during any calendar year of the Term and do not have an
adverss impact on Mansger’s performance of his other duties herevnder; wnd

(12)  such other dulies and servlces os may reusonai:ly bo assigned by Club to
Manager that are consistent with amployrasnt as manager of's team inthe League and of
goceer opetations of s profeasions) svecer lonm.

(B)  Manager covenans and agrees that throughout the Term ke will (1) only sepost to
the Chief Excoutive Officer or Chairmm of fhe Club, (2) be physicalfy present in the
geogrephical location detesmined by Club in conneetlon with performing, with ditlgence and
fidalfty, the services and duties set forth in Paragraph 1(A), (3) provids his services and dutiea to
Club on a full time, 12 month per year bagis, subfeot to bis right fo rcoeive ihres (3) weeks of
puid vavation (o be taken at a time routuslly agreasbls o Club aod Manager) dwing each full
calendar year he is providing services hereunder to Club (and provated for the 2009 calendar
yoear) and (4) cbey and comply with alb Team rules, regalations, policies and guldetines (“Team
Rutes™) applloablo to the cosching staff (copies of whioh will be made available to the Madager)
and 8ll constitutions, bylaws, mules, vegulations, policies, guidelines, directivos, instructions,
rulinge, ovders and agreoments (“League Rujes”) of tho League, its Conuntggioner and Soccer
United Marketing, LLC (“SUM™) spplicable 10 head coughes and divectors of soccer operations
of teams in the League, In each oase ns they exist on the date her¢of and as thoy may be adopted,
supplomanted, amonded and modiffed from Hue to tims during the Tenn, Without limiting the
foregoing, Lengue Rules shall Inolide afl guldelines oud divectives issued by the League
regirding apparel and/or onuipment requised 1o bo wom or used by players, the conching stail
and oifier members of the Tenin at games, practices, trafning camps, raining sessions, olinios,
while traveling for the Team and suoh other events s designated by the Leagne,

{C)  Mannger expressly sokvowledgoes that Managsr is subject to the jurisdiction of the
Conunissioner of the League and that the Commissionar (subject 1o any due process and appeals
process provided for i Yeague Rules) and Clab (subjest to Pavagraph XHI) may imposs
sonctions snd other dinciplinnry measwures, Inclading, without Jimitetion, suspending Manager
{with or without poy) and imposivg fines (which may be deducted from amounis payable to
Mamager pursuont 1o Peragraph IV), for violatlons of this Agreement or for actions (including
on-fiefd actlons) that maternlly ndversely affeot the htegyity ot repuiation of the League of the

Vil ’
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Team, Without limiting the foregaing, Manager expressly aulnowledges and agrees that his shall be
stibjet 1o dleolplne by the Leogua (sulfeot to amy dus pm'msapd appeals procass provided for in
Lesgue Rules) oy Club (sulfjest to Paragraph XI1ID), inohuding, sithout Jiraltatlon, fines, suspension
(with or without pay) or tamination of this Agreetnent, it

() he {or mny person goting in associotion with hixg) is inyolved with
any aftenspt to {ix, throw of othetwiss improperly affeot the owicome of ny soceer game

(D)  ho (or any parson meting in assoointion with hirm) gives or affers to
give & bribe or gambles on the owlsonts of any soveer game;

(tify  he falls by report to the League and Club his kmowledgo of wny
afiempt by 1y person 10 glve of recelve a biibe or to fx, throw or otherwies fmpropesly uffbct the
pitcomo of mny S0COHT PRING;

{iv) ho uses alookol or drugs in a mamnor that interferss with tha
pesformanes of fils dutles hersundes; or

(v) e makes a slaloment or engages in oonduct{imlurﬁng_,. without
timimtion, cxtticism of officiating and League disoiplinary rlings) that fs materially prejudioal to
the {nferests of the League or the Temn or materiully detrfmentad to the publlc fmsge andlor

repitation of the Lengue, the Club and/or the gnme of soccer.

The Leaguo (subject to any dus process and appeals process provided for In Lengus Rules) or Club
(subjeot to Prragraph XI11), as applivable, shall detonwios, in good fuith and its sole discretion,
whether Mannger has engaged in miy of the above-fisted behavior,

(D)  Clob horeby agress to provide Manager with the foitities, supplies and other
items reasonahly necessary for the Manager o parform his dutfes horevnder.

I IERM

Tho torm of thls Agrotment (the “Torm") will coramenca on the date hereof and will
cgntinue, unless sooner tarminpted as provided horefn, wtil December 31, 2012

W, YERMINAYION

(A)  This Agceeient, and Manager*s employment hersunder, will be deemed to be
trmistaled prior to the expivation of ihe Term wpon the death of Managor, ln eddition, Club may
terminate ihis Agreement, nnd Mansger's employment herounder, upon written notice by Club to
Mensger in the event of #he octarenca of any of the following:

(1)  disubillty of Munnger that ronders him Incapable of performing his
sesvices for at least a total of 90 days out ofany 12-mouth period; :

1/ 3
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" (@) Munoager's willful fullure, neplest or refitsal to render services herennder,
or any raateial brench of this Agreement o tho Pino Agreoment (s defined below) by

Maoagor;

(3)  Managor’s gross negligence or willfhl misconduet in performing his dutles
hegeunder;

(4 Manager's commission of any felony or & misdemeanor fnvolving a crime
of worml torpiids;

(5)  Mansger's commission of eny action o5 involvement in any ocensrenca
that (x) brings Manager into publio disrepute or (y) refleots In o materially adveso
manner on fhe integrity, reputation or goodwikl of Club or the Team; .

(6)  Munaper engages in mmy activity sot forth in Paragraph C):

(7)  Mansger's fuilure to comply In al) matedal respects with Team Rules
(cousistently applied 1o the conching staff'of the Tesm) or League Rules; or

(®)  Chb Is divected by the Commissioner of the Leagus to terminate or
suspend this Agreeivent 83 o result of tho aots or omissions of Manager,

@  Club may alsp lerminate thiy Agmement upon writlen nofice lo Manager for any
rensem other than ns set forth in Paragraph 10(A) above or for no yeason, Fusthermore, instead of
terminating this Agreoment and Manager's employment herewider, Club may nssign Managora
different jobs, with & different (but not demeaning) iitle and different (but not demeaning) dutics
and responsibilities, within the Club's soccer opertions, in which event Mannger shall sl be
entitled to the Base Salary Antownts set forth in Paragraph IV(A). Manager may teiminate fhis
Agreomtent upon ten (10) days® prior written notice to the Club,

(C) Upon tornuination of this Agreement pursuant {o Paragraph TTI(A) or (B) above,
m} of the riphts and oblligations of the partios liereunder, txcept as set fth in Pamgraph XX,
shall forovey copse, including, without limitation, the rights and obligations of the parties under
Paragraphs TV and V, exoept that (1) Club shal romain obligated to pay Mansger any pottion of
the applicabls Base Salary Amount snd alf botuses that have bean eamed by Manager prrauant
to Paragraph IV(A) or TV(C), ns applicabla, below but have not yet been paid ag of the date of
tesmination and (2) in Oio ovent of Managor’s temnination by Club pursnant to Parggraph II(B)
above or by Managet pursant to Paragmph BI(B) above due 1o a materia! breach of Faragreph
IV below or Section 1.2 of the Plno Agreement by Club that i3 not cured within fun (10) days
afier waiiten notleo thereof is provided to Club, Club shall remnin obligaled to pry Manager, in
accordance with the payment scheduls set forth in Paragraph IV(B) bolow and subject to the
tarms of Parngraph TI{D) below, the epplicabls Basa Salary Amount provided For in Paragraph
IV(A) below through Deoember 31, 2012 (tho “Sevetancs Payments™). Whether Club has
terminsted this Ageeement prssnant to Parmph I(A) or (B) shull be determined in good fiith
by Club 2} its reasonable discretion; provided that (i) prior 1o terminating Managoer pursuent to
Pamagraph IN(A), Clab shall specify in rensonable defail the reason Manager is being so
terminated and glve Manager an opportunily to respord thereto, (i) such determination shall be
subjéct to Parayraph X0 and (i) psior to tesminating Mannger pursuant to olauge (2), (3), or (7)

7 "
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2

of Peragraph ITT(A), Club shall sltow Manager {ificon (15) doys to oure the ocourenss, oxcopt
tiat Club shall hove no obligation to provide Manager such opportunity to vare if Club
dstermines, n its good faith judpntent, that the coourrence s of & nature tht is not curable or that

s continued employment durlug a ours petiod could ba reasunnbly ba expeoted to result

in wtaterisl Barm to Club,

D) In the ovent that Club terminafes this Agcosment pursuant lo Paragraph I¥(B)
above or Manager tormiuates this Agresinent yursvant to Parapraph II(B) ubove due fo a
matarial breaoh of Paragraph IV below or Section 1.2 of the Pino Agreement by Club thet is not
aured within ton (10) days aftsr written notles theseof is provided to Club, Mannger sgrees that
in considetation of, aud as a conditon lo, the Severance Payments fo be peid by Club lo
Matiager, (1) Manuger shall execute o full veleaso of olaiins against Club, Its affiliates and thoir
¢ owners, officers and eanployees, (2) Manger shall comply with the coveasnis in
Artiole IX and (3) Club shall hava the right lo mitigate aud set off agrinst its obligations to pay
suah Severanbo Paymenis any amounts Manoger and/or Pino carns or veseives as & reull of any
services Mesager rendeig for, or rights gruirted by Pino to, anothar person or entity, whether as
an anployes, conswltant or Independent contractor, subsequent to such teunination and Hongh
Degembor 31, 2012 (the “Severatica Perlod™), regardless of whethar suoh servioes of rights are
compriable in nalure to the employment hersunder ur to the rights granted wndey the Pino
Agreement or soecer rolated, Xt is the intent of the parties that if Club temnlnates Managers
employment pursuzant 1o Parsgraph HI(R) obove or if Manager termiuates bis employment
pursuant to Paragraph II(B) above due to a material breach of Pacsgrapl IV below or Section
1.2 or of the Plao Agreement by Club that is nop cured within ten {10) days after writton notice
thereof i3 provided to Club, and Manager amdlor Pino subsequently porforms sarvives or grant
rights citfog rights ths remsinder of the Severanos Perivd and for periods thereafter, the amounts
earned or recefved by Manager and/or Pino therofeom shall bo faldy apportioned over all of the
perlods during which Mennger and/or Pino is performing siieh serviees or granting suoh rights,
In safd sitwation, Manager and/or Phan shall fumish Club with vedfication from the pexson or
entity for which Manggor end/or Pino I3 performing services or granting sights of the amounts to
be eamed by or pald to Masager ot Pino therofor. Manager covenants end agress that such
amounts (1) shall be regched o8 a result of good fuith asgotiations between such peson or entity
and Mansgey or Pino, a3 applicable, and (2) shalf not e intenlionally paid or provided to him in
Intervals thot would penalizo or prejudics Club hereundes

. € ON

{A) In consideration of bis services to be rendered horeundor, Manager shall be
entitled to componsation ot the following ronun) ries of base salary (“Base Salary Amounts™):

A1) Por the period from the date herenf through December 31, 2009, the Base
Salary Amonnt shell be $350,000 (which, thorefore, means the bass salery netuatly
payable to Manager for such period shall be $204,167); and

(2)  Forthe period comtiedsing January 1, 2010 through Daconmber 31, 2010,
the Base Satary Amount shall be $373,050;

m

o vt by b s -
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(3)  For the period commensing Jenusry 1, 2011 through December 31, 2011,
the Base Salary Amourit shall bo $373,050; and

(4)  Forthe period commencing Jenvary 1, 2012 thiough Drcomber 31, 2032,
the Bago Salary Amount shall be $373,050.

(B) The Base Salary Amount shall be paid by Club to Manager in sami-monthly
instellments or fn such other peviodip Mstaflments (but not fese frequontly than monihly)
consistent with the regular paysoll policles adopted by Club from tinte to lime (o now-player

personnol,

(C)  Commonclng in 2010, for ench calendar year during the Tema that Manager i3
actually providing hiy sorvives as mumager of the Team and tho Club's goceer oparations
hereuntles ot the time en ovent sat forth on Schatule A attached hareto ocours, in addition to the
Deso Satary Amounts sef forth in Paragraph [V(A) -above, Meneger shall teceive the bonus
coupensation sut forth opposite such evont on Soheduls A witsched hereto, which bonus
compensation shall be paid by Club to Manager within 30 days following the applicable avent,

(D) Club shall pay Managr & one time signing bonus of $69,500 by Januery 15, 2010
unless this Agreement bas beon termbnated other than by Manager dus 1o a breach by Club of its
obligatinns hereunder of by Club pwsuant 1o Paragraph TH(B); provided, however, that if
Marager terminales this Agreomont (other than dus to & breach by Club of it oblipations
herennder) prior fo the “Team’s frst ropnier season League game during the 2010 season, then
Manager shall reimburse Club for the full emount of such signing bonus, plus the full amount of
{he $75,000 fue payable by Chub to U.S, Soocer Federstion Ino, to sesure jis permission for
Manager to eater jnto this Agreement, within thity (30) days afler such tesmination,

V.  ADDITIONAT, BENEEYTS

{A)  During the Term, Manager shall be entitled lo partiolpate in, subjel to eligibilily
vequirements and the termy of the appileable benufit plany and programs, the same group life,
medical, denta! pad vislon inswanes, 401(k), rofimment and disabillity plans and programs, it
any, that are pisterslly made ovailoble by Club or its parent entity, Keystone Sports end
Batertsinment LLC, to ity non-pluyer personnel,

(B) During the Temn while Manager is aotuafly providing his services horeunder as
mennger of the Team and the Club’s socver operations, Club shnlf provide Menagor use of an
autorsobile, the make and mode] of whick shall be mutially agreed upob by Manager and Club,
Manrger shall be responsible for gl costs assosinied with wse of the applicable eutomabile,
including, without imitation, obtining and meintalning insutanca for suoh antomobile and cosls

refated to maintenance, parking und fuel,

(C)  Each year during the Term while Manager s actually providing his sarvices
hereunder as mansger of the Team and {he Club’s soccer operations, Club shell provide
Manager, at Club’s exponso, an aggrogits of sixieen (16) (proried for 2009) roundirip, coach
cless airline Hokets for uss by Mannger end his inunediats family between Weples, Florida and
Phitadolphia, Perinsylvonte; pravided, howover that Manager shall personally use suoh tickets for
a rensonabls mumbor of trips each calendar year and only to the extent such travel by Manager

. 6

e
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does yot interfere with Memager fulfilling hs duties herounder. Club will book all sueh sitline
tickets for Mansger ond his immediate family and shall be glven resonsble prior notice by

Mensger,

(D) Bach yesr during the Tem whils Menages is astually providing his services
hercunder as manager of the Team and the Club's soveer operations, Club shall provide, at the
beginning of the applivable season sl Club's expense, Manager with fhrce (3) suits, thres (3)
dress shirts, three (3) palrs of stoos and thres (3) tios, which shall be worm by Manager on the
sidelites during Teans games and during Club svents, If8 men's clothing store o manufistuter
supplles such suits in connection with belng n sponsor of the Team, thon conslstens with Astiole
VI, Manager shall endorss such men's clothing store or manufacturer to the extent requasied by

Club, :

(B) The Clnb sholl refmburge Mannger for his reasonalsle oul-of-pookel expenses
jucuived i transitfoning vadous jtems from Naples, Ploridn to the Philedelphia ares, whioh he
shall do by Augnst 31, 2010; provided, however, that such relmbursemont shall nol excecd
$10,000, The Club shall also provide tamponry housing to Manager in the Philadelphia arca,
and Manager shall wtilize suoh temporary housing, uniil the earfier of such imnsition and August

33,2010,

- (F)  Club shall provida Managor with & company business credit card to tho sxlent it
jssues stch business eredit card o othor Club excetitives,

(G}  Club shall refmburse Manager for all reasonable and necessary travel, lodging and
fees inourred by Manager, gs well ay eccommodate Manager's non-game work sohedulo, to
gilow him to complets his UBRA PRO Cosshing Liconse during working hows, so long ns
obitaining suoh UBFA PRO Couching Livense does not interfore with Manager fulfilling his
dutles hevenndar,

() Al travel by Manager for games, fralning camps and scouling, as well as any
other tmavel requestod by the Club in connection with Manager providing his services heraimder,
wiill be in Business Class on thres oabin airoraft and First Class in two cabin niroraft on domestic
flights In cxeess of three hours and all intoruationat fTights and hotet sccomuodations will be at
Teast a Junior Suita. ,

()  The Ciub will provide Manager with 8 pdafinebile phone that has domestic and
interaationat catling and data sexvios, If sich pduimebile phone is damaged or not worldng
propory, Club shall pay for expeuses necessory to servies or repaly such coll phone, except to the
axtont any damage or muaifunvtfon thereof was caused fntentionnlly by Manager or due to
Manager's negligenos, in which case Manager shall be responsible for suok oxpenses.

()  Club shal} weimburse Manager for al) reasonable out-of-pocket work-related
exponses incurred by Manager i coanegtion with performing bis duties hereunder, sublest to
Tapager’s eomplianye with Club’s relmbussement polivies and procedires adopied from time to
thme, Manngar shall provide Club with dosumentation ovidenaing al} expensey for which he is
entitled to reimbursement under this Agrecment.

v/ v




Case 2:12-cv-04165-MAK Document 45-1 Filed 01/05/16 Page 11 of 26

VL SIGNING AND MARKEXING RIGHTS

As & conditlon to this Agresment, the Club and Ping Sports, LLC, a Florida Timited
lishitity company that s an effilinte of Munager ("Plso"), are simultancously terewith sxeonting
and entoring into an agreement with respect to warkellng rights of Mauager (the “Pino
Agreement”), :

VIL ADRITIONAL ACTIVIIES

During the Term and subject to the Pino Agreement, Manager will tiave the right to make
public appearances, accept speaking cngagemeats, padlivipate i films or yedlo, television or
fnternet programs, wiite or sponsor newapaper or mogazine artfoles and engage In other selated
gotivities (the “Additions) Aotivities™) mnd setain afl compensation therefrom; provided,
however, that (1) Managor may nol undertaks any Additional Activities without providing Club
at least five (5) days’ pror noties thereof, and (2) such Additional Activitics chall (a) not
unreasonably intorfere with Mansger's duties heseunder, (b) be consistont with Teatn Rules and
League Rules, ag well as the image desived to ba portssyed by Clab, the League and SUM, (c)
not conflot with the rights and interests of the ‘Team, the Team’s home stadino (the “Stadiun®),
League sponsors ond Hoonsees and (d), unless othorwiso consented o by Club, the Stadium
operator, the Leagus or SUM, ns npptivable, not wilize any mmks, insignia, logos, uniforms,
name o other inteflectual proporty of the Team, the Studivm or the Leagus of SUM oF otherwise
jeaply that a third perty is & sponsor of, or that  third party or its products, services or brads are
ondorsed by, the Team, the Stadium, the Lesgus or SUM. Other than providing services as
manager of the Team wtd soceer oporations of the Club hereunder and Additlonal Activities in
acoordanee with this Artiols VIE, Manager shall not sugage in any other buginess aclivity during
the Term, Pusthermors, during the Team, Manager shall not (1) ongage in disoussions witheny
other professional soecer ieam tegarding employment by suclt toam or (2) enter into any owal or
wistten dregment with, or accept any peyment from, any Team player or member of Tesm's
stalf for the provision of any services; provided, bowsver, that in the ovant that Club and
Manager hove not agreed to an exionsion of this Agreement at toast sixty (60) days pror to the
sxpiration of the Term, Manager shatl during tho romalnder of the Tertn have tho right, subjest to
Leagus Rules, to engago in discussions with ofher professional soocsr teams regarding

employment.

VI EQUITABLE BILIEY

Managor represcas and agrees that he has extrmotdinary and unique lowowledpe, skill and
abllity 83 menager of a professiona| soocer team and its operations, that the services Manager is
to provide 1o Club hareundor eannot be veplaced or the Toss thereof adequaely cosapenssted for
in monsy damnages and that any broach by Manager of this Agrecmont will cause frreparable
fnjury to Club, Therofors, Mevnper agrees that i the event of a breaoh of this Agreoment by
Managor (Jncluding, withoyt Imitation, Pamgraph IX or the sccond sentence of Pargmph XIX),
Club (in addition to any other remedies that may bo available at law or in equity) shali have the
ight (o obiale a decrea enjoining any further breach of this Agreement, hcluding, withont
limitation, & deerce cojolning Manager from providing or performing any coaching, scouling,
player personnol, ndministrative, supervisory or operalionat menagement services for any other

Jila “
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tears In the League during the Origial Term (as defined bolow) if Menager bronches tlause [4))
ofthe second sentence of Parngraph XIX.

B COVENANTS

(Ay  Mannger and Club each covenants and agrees, exoept 63 required by Jaw or the
League or to tho axtent nevessary for Manager to catry out hip dutles hereunder, (1) to treat all
information, no mettor how obialned, regending Club, the Tear, the Stadium, the Stadium
opersior, ary affitlste of the foregoing and thelr respectivo owners, offlears, eraployees and
agents and the Team”s playars, a3 well as regarding the Leaguo and its affiliates, other teams and
other playars, on the one haird, and the Manager and Pino, on the other hand, s well as this
Agresment, the Plro Agteemont and tho negofintions reluisd thoreto, with the strictest
confidentiality and (2) to ttat disolose such confldential Informztion to any third pany, including
tho medin, or otherwise use such confidontlal information. The foregolng sentsuce shull not
npp}%; e;glinfunuaﬁon Tegitimately In the public domain through no fault of Manager or Club, 25
nppliceble,

(8)  Dusing the Term and for twolve months thereafter, Manager shall not, direetly or
indlrectly, soffeft or recrult any person employed by Club, the Stadium operator or the Club’s
parent, atiy Team or Stadium sponsor or any Team player to teave their employment or terminate
thoir selationship with Club, nor shall Mannger otherwise intorfere with the relationship betweon
Club and such porsen, player or sponsor,

(C) Al vorrespondence betwess Manager and the Tonn’s players, scouting reports,
contracts, profams, detabases, oguipment and tangible artloles and other properly and
joformation assovinted with the Tear and its games or provided by Club for Manager’s use shal}
be end aro the property of Club and upon expiration or terminaifon of this Agresment ull tangible
embodiments and coples thereof shall bo retumed by Manager to Club (in goodt working
condition, subjest to ordinary wear and tear, in the caso of equipatent and other tangible asticles).

(D)  Mansgerand Club each covents and agrees that dwing the Term and for twelve
months Hhereafler, Manager and the oxcoutives of Club shall rofrain from making any
disparaging yematks vepaxdlng Ciub or the Team, fis players, managsment, ownorshlp or
employaes or the Stadium, on the one hand, and Mannger or Pino, on the other band.

{8) During the Term and thareaflor, Manager shalk ressonably cooperate with Club In
connaction with assisting Club in any litjgation or patentiol litigation or other legal matters and
testifying aud proparing to testify at any dopositfon or trial. In addition, dusing tho twelve month
pesiod following termination of the Term, Manager aprees to make himss(f rensonably available
to Club to Birnlsh information to, end otherwise consult with, Club regarding business matters
that were bedng hendted by Manager prior o his termination, as well as to ransition key business
reluted fungtions, Club shall sohedule any required activity at a time and place reasonably

+ nosepiable to Manager and shaf) refrburse Manager for sny reasomble ouf-ofspocket expanses
{nonrred &3 a vesnlt of suoh cooperstion,

o :
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H

X TAXES WITHHOLDINGS

Tn the event Manager owes any taxes by virtue of any payments mads or benefits
conferred by Club heroundor, Club sholl not be Hablo to pay or obligated to relmburse Manager
for any sugh taxes or i tmake any adjustment of Manager’'s compensation wnder thds Agreement.
Any nnd all amounts due Manager fom Club hereunder shell be subect to a1l applicable
withholdfngs for foderal, state o7 foca) income tax, employment tax, soaial seourity tax or any
otheramounts required by Taw to bo withheld,

X SUCCRSTION

(A) 'This Agreement shall bo blnding vpon and jnwre o the banefit of Club, its
anccessors and essigns. Notwithstanding anyshing to the contrary herein, it is ngreed that Club
may assign its tights, powers, privilegos and obligstions hereunder to Any person or antity that
may hereafler acquiro the right 1o operete the Team, in whick event a novation ghall be deemed
to ocaur snd Club ghal) thersupon be telibved of any and all obligations, lisbilities and
responsibilitics hevernder, but the now operator of the Team shall be bound to Manager for all
obligations, liabliitles and responsibilities g stated in this Agreoment.

(5)  Manoger ahull not bave the right to sell, assign or othevwiss tranafor his rights,
tncluding the amownts due him, or obligations under this Agreersont,

X0, NON:WAWVER

The waiver by either party of the breach of any provisions of this Agreement by the other
“party shall not be decaned & walver by suoh non-breaahing party of sny subsequont breach,

RATION AND EYS' FRES

This Agcssment shal) bo governed by md construed n acoordanes with Pennsylvanin
Taw, without giving effort to nny choles of conflict of Iaws provisioh or nile thereof. Any
controversy of claim arsing out of or relating to this Agreement or tho brenoh hereof, inoluding,
without timitation, sty cllms for wrongful fermination or employment disorimination or
disputes regarding Manager’s tight to Severance Peyments hereunder, shall be settled by
arbitration in azcordance with the rules of the American Arbitration Association and under the
laws of the State of Pennsylvaniu (without giving effect 10 the choice or confliol of law principles
thereof); provided, howsver, thet nothing herain shall provent either party from seckdsg equitable
relief from a count of competent jurlsdiotion, Judpment on any award yondered may be sutered
in any cowt of conpetant jurdsdiotion. Any suoh wbltration shall bs in the Philadelphin,

lvanin meotropolitan area and the parties hereby consent to jurisdivtion of any court
looated in Penusylvania 2y may by necessacy to epforce this provision or from which equiteble
relief is songht hereuntder, With respect to ey dispute arsing herenador, the proveiling party
shal} be entfiled to prompt relmbursement from the other party for reasonable attorseys’ fses and
costs fnourred It connection therowiil,

?:)/)( 10
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XIV. NOTICE

Al notices requited horeunder shall be In wiiting snd shalf be deomed delivered upon
receipt, (1) pursuant to personal defivery, (2) pursuant to delivery by U.S, ceriified or togistered
madl, rturn veosipt requestsd, or (3) pursuant to delivory by a repuiable ovemight air conrier
servive, in eash case to the following addresses (or such other addresses as may be designated by

either party):

Ifto Club: Penusylvanla Professional Soccer
LLC -
1105 2, Market Sireat, 4th Floor
Wilmington, Delawaro 19501
Attontion: Niok Saklowlox

With a copy to: Katten Muohis Rosenmen LLP
525 W, Monros St
Chioage, Hinols 6066}
Attention: Adam R, Kieln

1f 1o Mamager: Plotr Nowak
112 151 Avenus Nosth
Naples, Florids 34102

With & copy to! Nisen & Elliott, LLC
200 West Adans Shreet, Sulte 2500
Chicage, Hlinols 60606
Attontion: Willlam G, Daluga, 3¢,

XV. HEADINGS
The headiugs of this Agreoment srs insorled for convenitnos only and are not to b
considared i construction of the provisfons thecaofl

V). ENYIRE AGREEMENY

This Agreomomnt constifutes tho enilre agreemont between the parties with rospect Lo the
subjest matter hercof wnd supersede all previous written or o wnderstandings, represontations,
warrinties o1 coveranls between the partios with respest to such subject maiter, NMothing
contalned in this Agreement shatl bo modificd, altered or amended, excopt by a wilting signed by
both Club and Manager,

XVIL SRYERABILYLY .

If any provision of this Agreoment {3 declored fovalld by any court er other tribunat of
competont fufadiotion, then such provislon shatl be deemed anlomatically adjusted io the
minimum exiont necessary to confony to the requiratents for validity as declared at such time
and, &3 50 adjusted, shall be deemed a provision of {his Agresmont ns though orignally included

4 "
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hereln. In thc event that the provision invalidated cumot be so adjusted, the provision shall bo
deemed deleted from this Agreement as though such provision had never been included hereln.
In either case, the remaining provisions of this Agresment shall remain in force and effect,

XVIOL COUNTEREARTS

This Agreemont may bo exeovted In one ur mors counlorparis, each of which, inoluding
frosimiles or juifs thoreot, shall bo deemed an orjginal, but all of which togethes shall constitule
one and the savne Agreemont, )

XIX. RRERESENFATIONS

Each party liercby represents and wamanis o the other party that such party kes the logal
right (o enley into this Agreasnent and to parform all of the obligations to be perforned by sush
party hereandsr In scoordance with its teons and thet such party Is not & party to any agreemsut
o7 understanding, written or oral, noluding, without Hmitation, any other employment, servies or
consultiug agreement, or any pending ot, to suoh party’s knowledge, theeatened litigation that (1)
could prevent such party from entering info this Agreement or from performing all of suoh

.party's obligntions hereunder, (2) such party would brench by viruo of cntering fato this
Agresment or {(3) bas not been previously disolosed to the olher party, In addiion, Manager
BEvSes, ropresents and warrants to Club that (%) he will not engage in any communication, sotln
or other activity that may be desmed to Intexfers with the contraciual vights of third parties and
{y) If hie jorminates this Agreemant (other than due to & breach by Club of lis obligations
hereundet), ke will not provide or perform wiy coaching, scouting, player persomnel,
adminlsteative, suporyisory or opemiionsl management services for any other tenoy in the League
trough Decamber 31, 2012 (the “Originel Term™), Esch party acknowledgas and agrees ihat the
other party iy rolying on the foregoing reprosentations in entering Into thiy Agreement and agreos
1o indomiilfy and hold hasmlgss the other party, its affiliates and their raspective owners, officers,
employees and ngents from sy alnirg, cost, damages or linbility resulting fromn any breach
thereof by such party,

XX. SURVIVAY,

Parugraphs RIC), HKD} snd VIT throngh XX shall survive any expimtion or termination
of tlis Agreement, :

4 :
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Ny WITWESS WHEREOP, Mulger sd Club havs vansed Hids Agreoment t& he
exceuted as of thu first dato ser forth above,

CLUB:

PRISYLVANIA mﬁs GNAL SOLCHEI LLU:
)~ ___2- ) .

s ggo L %_@74’4}3 e

MANARRR:

FIULRNUWARK
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N WITNESS WHEREOF, Mansger ond Club have caused ihls Agregment to be
sxocutod 03 of the frst date sot fori above.

CLUBS
- PENNSYLYANIA PROFESSIONAL SOCCER LLC
By:
its;
MANAGER:
(7 ;;f;:z"'
PIOTR NOWAK :

.
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8¢ LE.
BONUSES

Event Bpnus
Team wins the MLS Cup Championship $50,000
Team wing MLS Confarcrice Champlonship $25,000
Team wins the League's Supporters’ Shield 350,000
Team wins the U8 Open Cup $50,000
Group Phase Advance by Teatn fn the CONCACAF Champions’
Leaguo $25,000
Team wins the CONCACAF Champlons' Leagus $75,000
Team wing the semi-finalg of the SuperLign Tournament $25,000
Team wins the Champlonghip of the SuperLiga Toumament $50,000
Advance by Team to somi-finals of FIFA World Club
Championship $100,000
Team wing FIFA. World Club Champlonship $200,000
Manager is selectod as Head Coaoh for the Lengua’s Al-Star -
Game’ $15,000

A

' To the extent comch of {ho fam thal wins the League Suppomes™s Shiold is not
nwomatically selected as Head Coach for the League's All-Star Game,

NI




Case 2:12-cv-04165-MAK Document 45-1 Filed 01/05/16 Page 19 of 26

{

EXHIBIT B
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Keystone Sports and Entertainment LLC
Pennsylvania Professtonal Soccer LLC
FC Pennsylvania Stadium LLC
2561 Seaport Drive, Switch House, Snite 500
Chester, PA 19013

December 20, 201}

Piotr Nowak

/o Keystone Sports and Entertainment LLC
2501 Seaport Drive, Switch House, Suite 500
Chester, PA 19013

Dear Piotr:

Reference is_hereby made to that cettain (i) Manager Employment Agreoment between Pennsylvania
Professional Soccer LLC (“Club™) and Piotr Nowak (“Manager™), dated June 1, 2009 (the “Original
Employment Agreement”) and (f) Agreement between Club and Pino Sports, LLC, a Florida limited
liability company (*Pino”), dated June 1, 2009 (the “Original Pino Agreement” and together with the
Original Employment Agreement, the “Original Agreements”). Capitalized terms used but not defined in
this letier agreement have the meanings given to them in the Original Employment Agreement.

The purpose of this Jetter agreement is to extend the term of each of the Original Agreements and to make
certain other changes to each of the Original Agreements on the terms and conditions described below,

The parties hereto hereby agree as follows:

1.

The parties hereto agree that the Letter Agreement, dated as of December 20, 2010, by and
between Piotr Nowak and Nick Sakiewicz, on behalf of Club and Keystone Sports and
Entertainment LLC, is nul! and void.

Paragraph J(A) of the Original Employment Agreement is hereby amended by inserting the words
“the Executive Vice President of Soccer Operations,” after the words “and Manager accepts
employment as,”.

'Paragraph 1 of the Original Employment Agresment is hereby amended by replacing the words

“December 31, 2012” with the words “December 31, 2015,

Paragraph TH(C) of the Original Bmployment Agreement is hereby amended by replacing the

‘words “December 31, 2012” with the words “December 31, 2015”,

Paragraph 1I(D) of the Original Employment Agreement is hereby amended by replacing the
words “December 31, 2012” with the words *December 31, 2015,

Paragraph IV(A) of the Original Employment Agreement is hereby amended by inserting a new
Paragraph 1Y(A)(5)-(7) us follows:

“tS) For the period commencing January 1, 2013 through December 31, 2013, the Base Salary Amount
shall be $385,000; -

60933960
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0

Piotr Nowak
December 21, 2011
Page 2

(6) For the period commencing January 1, 2014 through December 31, 2014, the Base Salary Amount
shall be $396,550; and

(7) For the period commencing January 1, 2015 through December 31, 2015, the Base Salary Amount
shall be $408,446.”

7. Paragraph XIX of the Original Employment Agreement is hereby amended by replacing the
words “December 3§, 2012” with the words “December 31, 2015”.

8. The Original Employment Agreement is hereby amended by inserting a new Paragraph XXI as
follows:
“XXI Loan

" (A) Club hereby agrees to provide to Manager an unsecured recourse loan in the aggregate principal
amount of $60,000 (the “Loan”), which Loan shall accrue interest at a fixed rate of 5.00% per annum and

. be immediately due and payable upon the earlier of (i) December 31, 2015 and (i) the date that Manager
i5 no longer employed by Club for any reason (i.e., termination of this Agreement pursuant to Paragraph
111) (in either case, the “Maturity Date”). Manager shall repay all amounts then outstanding under the
Loan (including al} accrued but unpaid interest thereon) by permitting Club to withhold from gross base
salary amounts (after tax) otherwise payable hereunder in accordance with the repayment schedule
attached hereto as Exhibit A (the “Repayment Schedule™); provided, however, (x) all amounts then
outstanding under the Loan (including all accrued but unpaid Interest thereon) shall be paid in full by
Manager to Club upon the Maturity Date and {y) the Loan (including all acerved but unpaid interest) may
be prepaid by Manager in whole or in part at any time without premium or penalty, in which case the
Repayment Schedule shall be adjusted aceordingly. Manager hereby agrees and acknowledges that Club
may withhold such gross base salary amounts (afier tax) pursuant to such repayment schedule. Manager
covenants and agrees to use all of the proceeds of the Loan in connection with the repayment of a
montgage secured by his residence.

(B) If Manager does not yepay all amounts then outstanding under the Loan (including all accrued but
unpaid interest) on or before the Maturity Date (or, if carlier, the date that Club elects lo cause the unpaid
principal belance of the Loan (together with all accrued but unpaid_interest thereon) to become
immediately due and payable pursuant to Paragraph XXI(C)), then (f) interest shal} acerue on such unpaid .
amount at a rate of 7.60% per annum and (i) Club shall have the right to offset the amount outstanding
under the Loan (including all accrued but vnpaid interest thereon) against any Severanice Payments
otherwise owing to Manager. Manager acknowledges that the Loan is a recourse loan and irrevocably
agrees that he shall be personally liable for all amounts outstanding under the Loan {including all accrued

but unpald interest).

{C) The unpaid principal balance of the Loan, together with all accrued but unpaid interest thereon, shall,
at the option of Club, become immediately due and payable (f any of the following events shall oceur: () {
Club is prevented from or unable to deduct any amount from gross base salary amounts (after tax)

otherwise payable hereunder in acoordance with the Repayment Schedule or (i) if a petition under any i
section or chapter of the Bankmptey Reform Act of 1978 or any similar law or regulation is filed by or
against Manager, if Manager shall make an assignment for the benefit of creditors or if any similar case or
procesding is filed by Manager or against him by his creditors. If the Loan (including all accrued but
unpaid interest) is not peid as and when due, Manager covenants and agrees to pay all costs of collection
including, without limitation, reasonable attomeys’ fees and expenses whether or not suit is instituted,”

60935980
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Piotr Nowak
December 21, 2011
Page3

9. Section 1.2 of the Original Pino Agreement is hereby amended by inserting a new Section 1.2 (d)-
() ns follows:

“d) For the period commencing January 1, 2013 through December 31, 2013, $85,000 payable in semi-
monthly installments;

e) For the period commencing January 1, 2014 through December 31, 2014, $85,000 payable in semi-
monthly installments; and

f) For the period commeneing January }, 2015 through December 31, 2015, $85,000 payable in semi-
monthly instaliments.”

10.  Section 4.2(b) of the Original Pino Agrcement is hereby amended by replacing the words
“December 31, 2012” with the words “December 31, 2015”.

11.  Section 4.2(c) of the Original Pino Agreement is hereby amended by replacing the words
“December 31, 20127 with the words “December 31, 2015”.

60935960
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]

Except as provided herein, the Original Agreements shall remain unchanged and in full force and effeet.
If the foregoing accurately sets forth our agreement with respect to the subject matter hereof, please
countersign below and return a signed copy of this lefter agreement to our attention.

Sincerely,

PENNSYLVANIA PROFESSIONAL SOCCER LLC
By: )
Name:
Ils:

“and solely for the purposes of Section | hereofi
KEYSTONE SPORTS AND ENTERTAINMENT LLC

By:
Name:
its:

Agreed and accepted as of
the date first above written:

Piotr Nowak

PINO SPORTS, LLC, a Florida limited
liability company

By: Pino Sports, LLC, a Delaware
timited linbility company, its managing
member

By:
Name:
Its:

50935960
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Exhibit A
Amortization Schedule
Total interest Principal Ending
Pay Parlod  Payment Payment Payment Loan Balance
$60,000
Jan 15 $690 $125 $585 $58,435
Jan 31 3690 $124 $566 68,868
Feb 15 $690 $123 $568 $58,301
Feb 28 $690 121 $569 $57,732
March 15 $690 $120 $570 $67,182
March 31 $690 $119 5571 $586,591
Aprit 15 $690 %118 $572 $586,019
April 30 $690 $117 $574 $55,445
May 15 $690 $116 $575 $54,870
May 31 $690 3114 $576 $54,294
June 15 $690 $113 $577 $53,717
June 30 $690 $112 $578 $53,139
July 16 $690 $111 $580 $52,559
July 31 $690 - $109 $581 $51,879
Aug 15 $690 $108 $582 $51,397
Aug 31 $690 $107 $583 $50,814
Sepl 18 $690 $106 $584 $50,228
Sept 30 $690 $105 $586 $49,644
Oct 16 $690 $103 $587 $49,057
Oct 31 $690 $102 $588 $48,469
Nov 15 $690 $101 $589 $47,880
Nov 30 3690 $100 $520 $47,289
Dec 15 $690 $98 $592 $46,697
De¢ 31 $690 $97 $593 $46,104
FY 2012 $16,566 $2,670 $13,896 $46,104
Jan 15 $690 596 $594 $45,510
Jan 31 $680 $95 $695 $44 915
Feb 15 $690 $94 $597 $44,318
Feb 28 $690 592 $598 $43,720
March 15 $690 $81 $699 $43,121
March 31 $690 $90 $600 $42,521
Aprit 15 $630 $88 $602 $41,919
April 30 $690 $87 $603 $41,316
May 15 $690 $86 $804 $40,742
May 31 $590 0 & $60 $605 $40,107
June 15 $690 $64 $607 $39,500
June 30 $690 $82 $608 $38,892
July 16 $690 $81 $609 $38,283
July 31 $690 $80 $610 $37,672
Aug 15 $690 $78 $612 $37,081
Aug 31 $690 $77 $613 $36,448
Sept 15 $690 $78 $614 $35,833
Sept 30 $75 3616 © $35,218

$690
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Oct 15
Oct 31
Nov 15
Nov 30
Dec 16
Dec 31

FY 2013 «

Jah 15
Jan 31
Feb 15
Feb28
March 15
March 31
April 16
April 30
May 15
May 31
June 15
June 30
July 15
July 31
Aug 15
Aug 31
Sept 15
Sept 30
Ocl 16
Oct 31
Nov 15
Nov 30
Dec 15
Dec 31
FY 2014

Jan 16
Jan 31
Feb 16
Feb 28
March 15
March 31
Aprit 15
April 30
May 156
May 31
June 156
June 30
July 15

July 31

Aug 15
Aug 31

$690

" $680
$690
$690
$650
$690
$16,666

$690
$690
$690
$690
$690
- $680
$690
$690
$690
$690
$690
$660
$690
$690
$690
$690
$690
$690
$690
$690
$690
$600
$690
$690
$16,566

$690
$690
$690
$690
$690
$690
$690
$690
$690
$680
$690
$690
$690
$690
$690
$690

$73 $617 $34,601
$72 $618 $33,083
$71 $619 $33,363
$70 $621 $32,743
$88 $622 $32,121
$67 $623 $31,497
$1,058  $14,607 $31,497
$66 $625 $30,873
$64 $626 $30,247
$63 $627 $29,619
$62 $629 $28,091
$60 $630 $28,361
$59 $631 $27,730
$58 3632 $27,097
$56 $634 $26,464
$65 $635 $25,829
$54 $636 $26,192
$52 $638 $24,554
$51 $639 $23,015
$50 $640 $23,275
$48 $642 $22,633
$47 $643 $21,860
$46 $644 $21,346
$44 $646 $20,700
$43 $647 $20,053
$42 $648 $19,404
$40 $650 $18,755
$39 $651 $18,103
$38 $653 $17,451
$36 $654 $16,797
$35 $655 $16,142
$1,210  §$15,355 $16,142
$34 $657 $15,485
$32 $658 $14,827
$31 $659 $14,188
$30 $661 $13,507
" $28 $662 $12,845
$663 $12,182

$25 $665 $11,517
$24 $666 $10,851
$23 $668 $10,183
$21 $669 $9,514
$20 $670 $8,843
$18 $672 $8,172
$17 $673 $7,498
$16 $675 §6,824
$14 $676 $6,148
$13 $677 $6,470
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Sept 15 $690 $11 $679 $4,792
Sept 30 $690 $10 $680 $4,111
Qct 16 $690 $9 $682 $3,430
Oct 31 $690 $7 $683 $2,747
Nov 15 $690 $6 $685 $2,062
Nov 30 $690 $4 $686 $1,376
Dec 15 $680 $3 687 $689
Dec 31 $680 $1 $669 30

FY 2015 $16,566 $424 $16,142 $0

.$66,262 $6,262 $60,000
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